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ANA HR PARTNERS
Maine Annual Sexual Harassment Prevention Training
Knowledge Check — Test Questions
Maine Human Rights Act, 26 M.R.S. § 807  |  Required Annual Training

Instructions: Select the best answer for each question. A score of 80% or higher is required to complete this training. Questions 1–10 apply to all employees. Questions 11–13 are required for managers and supervisors only.
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	Department:
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	____________________________
	____________________________
	______________________


1.  Under Maine and federal law, which of the following best describes sexual harassment?
  A.  Only physical contact of a sexual nature in the workplace
  B.  Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature that affects employment conditions
  C.  Any romantic relationship between coworkers
  D.  Only harassment that results in termination

2.  Sexual harassment can only be committed by someone of the opposite sex. True or False?
  A.  True — it is always between people of different genders
  B.  False — harassment can occur between people of any gender or the same gender

3.  Which of the following is an example of quid pro quo harassment?
  A.  A coworker sends repeated unwanted sexual jokes over email
  B.  A supervisor implies that an employee must accept their advances to receive a promotion
  C.  Employees post inappropriate images in the break room
  D.  A colleague comments on your appearance in front of others

4.  Within how many days of the most recent act of harassment must you file a complaint with the Maine Human Rights Commission (MHRC)?
  A.  90 days
  B.  180 days
  C.  300 days
  D.  365 days

5.  You report harassment to HR and a week later your supervisor gives you a negative performance review you've never received before. This is most likely:
  A.  A coincidence and not something to worry about
  B.  Retaliation, which is separately illegal under Maine and federal law
  C.  Permitted if your supervisor was not the person you reported
  D.  Only illegal if your complaint was about your supervisor

6.  Which of the following actions is protected from retaliation under Maine law?
  A.  Filing a bad-faith harassment complaint intended to harm a coworker's reputation
  B.  Making a good-faith harassment report, even if the complaint is not ultimately substantiated
  C.  Refusing to cooperate in an HR investigation
  D.  Discussing the confidential investigation details with other coworkers

7.  A coworker tells you that a colleague has been making repeated sexual comments to them but they're afraid to report it. As a bystander, what is the best response?
  A.  Tell them it's probably not serious enough to report
  B.  Report it yourself to HR without telling your coworker
  C.  Listen supportively, explain their reporting options, and encourage them to report — and offer to help
  D.  Confront the accused colleague directly on their behalf

8.  A supervisor sends a subordinate repeated late-night Slack messages expressing romantic interest. The subordinate has not responded. Under Maine law, this conduct:
  A.  Is not harassment because no physical contact occurred
  B.  Is only harassment if the subordinate explicitly objects in writing
  C.  May constitute sexual harassment — digital conduct carries the same legal weight as in-person conduct
  D.  Is permissible as long as it occurs outside regular work hours

9.  Which of the following best explains why a supervisor asking a subordinate on a date is particularly risky even without explicit threats?
  A.  It is always illegal regardless of the outcome
  B.  The power imbalance may prevent the subordinate from feeling free to decline, meaning any apparent agreement may not be true consent
  C.  Supervisors are prohibited from any social contact with subordinates under Maine law
  D.  It is only risky if the subordinate has previously complained about the supervisor

10.  Under the Maine Human Rights Act, which of the following groups receives explicit workplace harassment protections beyond what federal law alone provides?
  A.  Employees over age 50
  B.  Employees based on gender identity and sexual orientation
  C.  Employees who work remotely
  D.  Employees with fewer than 2 years of tenure


  MANAGER / SUPERVISOR QUESTIONS ONLY  (Questions 11–13)
11.  As a manager, you observe a coworker on your team making repeated sexual jokes even though others look uncomfortable. No one has filed a complaint. You should:
  A.  Wait for someone to formally report it before taking action
  B.  Address it immediately — speak to the employee and report to HR, even without a formal complaint
  C.  Inform the team that any future complaints should go directly to HR
  D.  Document it in your notes but take no other action at this time


12.  An employee comes to you and says, 'I don't want to make a formal complaint — can you just keep this between us?' What should you do?
  A.  Honor their request and keep it confidential — it's their choice
  B.  Tell them you'll look into it yourself without involving HR
  C.  Explain that you must contact HR, but that HR will handle the matter as confidentially as possible
  D.  Do nothing since the employee did not file a formal complaint

13.  A supervisor's quid pro quo harassment results in the termination of an employee. Under this circumstance, the organization's liability is:
  A.  Eliminated if the organization has a written anti-harassment policy
  B.  Strict (automatic) — the organization is automatically liable
  C.  Limited to a fine from the Maine Human Rights Commission
  D.  Based on whether HR knew about the harassment
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